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Experts Pool: Senior Railway Specialist - (160336) |
Description
IMPORTANT INFORMATION:

This is a two to three-year special fixed-term appointment. A special fixed-term appointment will
automatically and without prior notice expire at the end of the original or extended term.

Job Purpose - )
To bring advanced technical expertise from the railways industry to support ADB’s initiative to expand its
railways operations in Asian developing countries. To assist ADB multidisciplinary teams in preparation of
2-3 railway investment projects per annum for a period of 3 years. Projects will include new rail links and
expanding the capacity and efficiency of existing railways. To (i) introduce new and innovative forms of
railways operations for ADB-financing; (ii) assist operations departments (ODs) to develop and implement
expanded pipelines of railways lending and non-lending operations; (iii) assist cross-border railways -
development as part of ADB subregional cooperation programs; and (iv) prepare, obtain and share
knowledge on advanced railways technologies and best practices in railways management and
commercialization. Work within general policies, principles and goals, working directly with clients.

Expected Outcomes
a. Railway Strategies

e Advice government and ADB operations teams on opportunities for updating the focus of ADB’s
railways operations with a view to increasing relevance, value addition and innovation in project
planning and implementation in full compliance of ADB policies and procedures.

e In consultation with ODs and relevant government agencies of developing member countries
(DMCs), conceptualize and develop a roadmap for expanding ADB's railways lending operations,
strengthening ADB's railway staff expertise, and building up its external networks in the field of

- railways including with centers of excellence and consulting firms.

e Ensure proper coordination with sector divisions and Sustainable Developmént and Climate

Change Department (SDCC) for exchange of knowledge and experiences.

b. Project Development and Processing

e Assist ODs in policy dialogue with DMCs to develop pipelines of future railway lending and non-
lending operations;

e  Provide ODs with technical support in the processing and implementation of railway lending and
non-lending operations;

e Provide support and quality control to project processing mission teams to ensure quality-at-entry
and incorporate value addition and innovation in lending projects. '

e Lead technical discussions with other development partners, knowledge partners, private sector
stakeholders on scaling up cofinancing and public-private sector partnerships.

c. Regional Cooperation and Integration

« Develop and implement regional railway strategies, programs and projects focusing on priority
railway corridors (including capacity augmentation and missing links), designated rail corridor




services

Develop and implement regional cooperation among railways institutions in the Central Asia
Regional Economic Cooperation (CAREC), Greater Mekong Subregion (GMS) and South Asia
Subregional Economic Cooperation (SASEC) regions in consultation with national and regional
organizations and international financial agencies.

Promote south-south knowledge sharing in the railways, including on technical aspects,
management, regulation and commercial orientation.

e. Knowledge management

Undertake analysis and assessment of key railway technology, institutional reform and
commercialization issues and solutions

Prepare reports, articles, presentations disseminated through publications, web-posting and
knowledge sharing seminars.

f. Staff Supervision

Create and lead multi-disciplinary teams and ensure the overall quality of its work
Supervise the performance of teams and feedback on performance

Provide coaching and mentoring to teamand individuals and ensure their ongoing learning and
development

Core Competencies

Application of Technical Kndwledge and Skills

Provides supervision to others in completing their technical tasks

Called upon for advice and guidance based on expertlse gained by working in different countries
and organizations

Contributes advanced knowledge and expettise to different parts 6f the Departmen‘t

Client Orientation

Proposes effective services and solutions to staff beyond presenting issues and past challenges
Assists colleagues adapt to the cultural and business norms of diverse clients and country
situations

Gains respect for the breadth and depth of expertise demonstrated in effectively managlng
diverse clients and country situations

Called upon to resolve client sjtuations that may impact their long-term ADB relationship

Achieving Results and Problem Solving

Resolves situations where client needs are not being met

Shares past experiences from different projects, organizations, and countries to help achieve
quality resuits

Ensures that thorough analysis includes current and relevant factors from different countries and
contexts

Sought out for guidance and experience in overcoming the most challenging situations



« Draws on long-term relationships with stakeholders to help plan for and-achieve resuits
Working Together

¢ Addresses team members not contributing to required standards

s Commits to delivering timely and high quality work to assist in the team’s success

« Develops and maintains good internal and external peer and senior level relationships
e Helps teams understand common features to build rapport and overcome challenges

Communication and Knowledge Sharing

e Provides stakeholders with the level and quality of information required to achieve outcomes
» Encourages others to seek long-term solutions to address feedback opposed to focusing on [
immediate concerns or reactions 1
e Uses breath of multi-country and multi-client knowledge to equip chents and staff for more |
effective outcomes |
«  Designs and implements project and program knowledge and services i
\

Innovation and Change

e Consistently seeks more effective and practical ways for the Departmental delivery of services,
products, and processes
e Proposes new ways to improve the quahty and relevance of products and services
¢ Includes the core beneflts and reasons for change when developing comprehensive change roll
out plans
s Influences and persuades decrslon makers by presentlng business cases supporting the
proposed changes

Qualifications

Education Requirements

. Masters Degree, or equivalent, in Railway Engineering, Railway Operations and
1ing, Raiway Management or relevant fields. University degree in Railway
Engmeenng, Railway Operations and Planning, Railway Management or relevant .
fields, combined with specialized experience in similar organization/s, may be {
considered in lieu of a Master’s degree

Relevant Experience

Work experience

e Atleast 10 years of relevant experience in the railway field at senior technical or
management level, preferably working for railways operators, regulators or railway
consulting firms

» Also having experience of railway mass transit will be an advantage

« International experience working in several countries preferred. Specialized professional
experience in the field of railways operations, management, or consulting will be
considered in lieu of multiple country experience.

Technical knowledge



¢ Proven technical expertise in the development, planning and operation of railways in
developing countries

* Able to utilize and share relevant knowledge to benefit the broader ADB community and
DMCs, including to support the expansion of ADB's railways operations in DMCs

People and leadership skills

» When required, able to act as a mission/team leader, exercising supervision coordination
and planning responsibilities over the assigned team, with oversight from the Technical
Advisor, Director or a more senior team leader

* Act as a mentor to more junior team members, providing guidance on projects and
processing and implementation of loans/technical assistance

» Actas a coach to develop the capabilities/potential.of more junior colleagues

e Excellent oral and wntten communication skills in English

?

Reporting Relationships

¢ Supervisor: Technical Advisor (Transport), SDAS

» The following staff positions may be supervised by the |ncumbent
o  Administrative Staff
o National Staff

Primary Location :

- Asian Development Bank-Asian Development Bank Headquarters -Philippines-Manila
Department Sustainable Development and Climate Change Depanment
Division: Sector Advisory Service Division
Staff Category: international Staff (HQ)

Position Level: iss
Job Postmg
. Apr 18, 2016, 12:00:00 AM

Closmg Date (Period for Applying) - Internal
: May 16, 2016, 11:59:00 PM



Experts Pool: Senior Energy Specialist (Smart Grids) -
(160337) |

Description

IMPORTANT INFORMATION:

This is a two to three-year special fixed-term appointmént. A special fixed-term appointment will.
automatically and without prior notice expire at the end of the original or extended term.

Job Purpose

To bring advanced technical eéxpertise from the electric power industry to support ADB’s initiative to
expand its energy sector operations in Asian developing countries. To assist ADB multidisciplinary teams
in preparation of 2-3 transmission and distribution investment projects per annum for a period of 3 years.
Projects will include components such as smart grids, mini/micro grids, smart meters and demand side
response. The main responsibilities are to: (i) introduce new and innovative smart grid solutions for ADB-
financing; (ii) assist operations departments (ODs) to develop and implement expanded pipelines of
innovative transmission and distribution lending and non-lending operations; (iii) assist cross-border
interconnection development as part of ADB sub-regional cooperation programs; and (iv) prepare, obtain
and share knowledge on advanced smart grid technologies and best practices in grid management. Work
within general ADB policies, principles and goals, working directly with clients.

Expected Outcomeé

a. Energy Sector Innovative Strategies

e Advise government and ADB operations teams on new technologies and solutions for smart grids,
and participate in policy dialogue, to mainstream smart grid innovations in project planning and
implementation in full compliance of ADB policies and procedures. :

e Conceptualize and develop roadmap for the energy sector with innovative smart grid
technologies and solutions, with emphasis on integration-of renewable energy in consultation with
ODs in ADB and relevant Government agencies in DMCs.

e Ensure the proper coordination with sector divisions and Sustainable Development and Climate
Change Department (SDCC) for exchange of knowledge and experiences. '
b. Project Development and Processing
»  Support the lending and non-lending pipeline of projects in tﬁe energy sector with emphasis on
transmission and distribution projects with smart grid technologies for promoting renewable

. energy integration and energy efficiency.

e Assist ODs in policy dialogue with DMCs to develop and implement expanded pipelines of
innovative transmission and distribution lending and non-lending operations.

e Advise the project processing mission teams to ensure key technical innovations are
incorporated into project and program design.

e Lead technical discussions with other development partners, knowledge partners, private sector
stakeholders for scaling up cofinancing and public-private sector partnerships.




c. Regional Cooperation and Integration

* Develop energy trade and interconnection strategies focusing on renewable energy technologies
in consultation with national and regional organizations and international financial agencies.

* Promote South South knowledge sharing in the areas of smart grids and renewable energy
integration and energy efficiency. .
e. Knowledge management

* Undertake analysis and assessment of key technology issues particularly in smart grids
technologies for integration of renewable energy and energy efficiency,

. -Prepare reports, articles, presentations disseminated through publications, web-posting and
knowledge. sharing seminars.

f. Staff Supervision
* Create and lead multi-disciplinary teams and ensure the overall quality of its work
e Supervise the performance of teams and feedback on performance

* Provide coaching and mentoring to team and individuals and ensure their ongoing learning and
development

Core Competencies

“Application of Technical Knowledge and Skills

* Provides supervision to others in completing their technical tasks

* Called upon for advice and guidance based on expertise gained by working in different countries
and organizations

* Contributes advanced knowledge and expertise to different parts of the Department

Client Orientation

* Proposes effective services and solutions to staff beyond presenting issues and past challenges

s Assists colleagues adapt to the cultural and business norms of diverse clients and country
situations ‘

* Gains respect for the breadth and depth of expertise demonstrated in effectively managing
diverse clients and country situations

» Called upon to resolve client situations that may impact their long-term ADB relationship

Achieving Results and Problem Solving

* Resolves situations where client needs are not being met

* Shares past experiences from different projects, organizations, and countries to help achieve
quality results

.* Ensures that thorough analysis includes current and relevant factors from different countries and
contexts

* Sought out for guidance and experience in overcoming the most challenging situations

* Draws on long-term relationships with stakeholders to help plan for and achieve results



Working Together

s Addresses team members not contributing to required standards

e Commits to delivering timely and high quality work to assist in the team’s success

e Develops and maintains good internal and external peer and senior level relationships
e Helps teams understand common features to build rapport and overcome challenges

Communication and Knowledge Sharing

_e Provides stakeholders with the level and quality of information required to achieve outcomes
e Encourages others to seek long-term solutions to address feedback opposed to focusing on
immediate concerns or reactions
e _ Uses breath of multi-country and multi-client knowledge to equip clients and staff for more
effective outcomes .
.« Designs and implements project and program knowledge and services

Innovation and Change

. Consrstently seeks more effective and practical ways for the Departmental delivery of services,
products, and processes

e Proposes new ways to |mprove the quality and relevance of products and services

e - Includes the core benefits and reasons for change when developing comprehensive change roll
out plans

s Influences and persuades decision makers by-presenting business cases supportlng the
proposed changes

* Qualifications
Education Requirements

Master's Degree or equivalent, in Electrical Engineering or relevant fields. University degree in Electrical
Engineering or relevant fields, combined with specrahzed experience in similar organization/s may be
consrdered in lieu of a Master's degree. ‘

Relevant Experience

1

Work experience
e Atleast 10 years of relevant experience in power utilities at senior technical levels
e International experience working in several countries. Specialized experience in energy
sector operations, management, or consulting erI be considered inlieu of multiple
country experience.

Technical knowledge
o Proven expertise and able to apply smart grid technologies (including mini grid,
renewable energy integration and energy storage) in developing countries context
s Able to utilize and share relevant knowledge to benefit the broader ADB community and
DMCs

People and leadership skills
e When required, able to act as a mission leader / team lead, exercising supervision
coordination, and planning responsibilities over the assigned team, with oversight from
the Technical Advisor, Director or a more senior team leader




* Act as a mentor to more junior team members, providing guidance on projects and
processing of loans/technical assistance
e Actas a coach to_develop the capabilities/potential of more junior colleagues
.= Excellent oral and written communication skills in English

Reporting Relationships

e  Supervisor: Technical Advisor (Enérgy), SDAS

e The following staff positions may be supervised by the incumbent:
o Administrative Staff
o National Staff

\

Primary Location ‘
: Asian Development Bank-Asian Development Bank Headquarters-Philippines-Manila
Department: Sustainable Development and Climate Change Department
Division: Sector Advisory Service Division

Staff Category: International Staff (HQ)

Position Level: 1s 5 '

- Job Posting"

"I Apr 18, 2016, 12:00:00 AM .

Closing Date (Period for Applying) - Internal

: May 16, 2016, 11:59:00 PM



Experts Pool: Senior Water Utility Spemahst (160335)

Description

IMPORTANT INFORMATION:

This is a two to three-year special fixed-term appointment. A special fixed-term appointment will
automatically and without prior notice expire at the end of the original or extended term.

Job Purpose

To bring advanced technical expertise from the water service industry to support ADB’s initiative to
expand its water sector operations in-Asian developing countries. To assist ADB multidisciplinary teams in
preparation of 2-3 water sector investment projects per annum for a period of 3 years. Projects will include
components such as improving energy efficiency in water and sewerage services, network expansion,

and corporatization of water utility operations. The -main responsibilities are to: (i) introduce new and
innovative solutions for improving energy efficiency in water utility operations for ADB-financing, (ii) assist
operations departments (ODs) to develop and implement expanded networks of innovative water and
sewerage lending and non-lending operations; and (iii) prepare, obtain and share knowledge on -
corporatization of water utilities including best practices in asset management and strengthening, and
integrated utility planning. The Specialist is expected to work within general ADB policies, principles and
goals, working directly with clients.

Expected Outcomes
a. Water Sector Innovative Strategies
¢ In full compliance of ADB policies and procedures, advise government and ADB operations
teams on new technologies and solutions for water and sewerage utility operations, and
participate in policy dialogue, to incréase focus on efficiency and sustainability of utility operations
in project planning and implementation.
. ln'consultation with ODs, relevant DMC government agencies and centers of excellence,
conceptualize and develop a roadmap for increasing corporatization of water utilities and

improving energy efficiency in water and sewerage service provision.

e Ensure the proper coordination with sector divisions and Sustainable Development and Climate
Change Department (SDCC) for exchange of knowledge and experiences. ‘

b. Project Development and Processing
e Assist the ODs in developing lending and non-lending pipelines of projects in the water sector,

e Advise the project processing mission teams to ensure key systems and technical innovation$
are incorporated into pro;ect and program design.

e Lead technical discussions with other development partners, knowledge partners, private sector

stakeholders for scaling up cofinancing and public-private sector partnerships, including design
and application of climate financing to water sector projects.

c. Knowledge management

e Undertake analysis and assessment of key concepts, systems, and technology issues particularly
in improving energy efficiency in water and sewerage utility operations,

e Prepare reports, articles, presentations disseminated through publications, web-posting and




knowledge sharing seminars.

d. Staff Supervision
* Create and lead multi-disciplinary teams and ensure the overall quality of its work
. Supervise the performance of teams and feedback on performance

¢ Provide coaching and mentoring to team and individuals and ensure their ongoing learning and
development

Core Competencies

Application of Technicél Knowledge and Skills

e Provides supervision to others in completlng their technical tasks

» Called upon for advice and guidance based on expertise gained by working in different countnes
and organizations

* Contributes advanced knowledge and expertlse to different parts of the Department

Client Orientation

* Proposes effective services and solutions to staff beyond presenting issues and past challenges
e Assists colleagues adapt to the cultural and busmess norms of diverse clients and country
situations
"e  Gains respect for the breadth-and depth of expertlse demonstrated in effectively managing
diverse clients and country situations

* Called upon to resolve client situations that may impact their long-term ADB relationship

Achieving Results and Problem Solving

* Resolves situations where client needs’are not being met

e Shares past experiences from dlfferent projects, organizations, and countries to help achieve
quality results

* Ensures that thorough analysis includes current and relevant factors from different countries and
contexts _ '

*  Sought out for guidance and experience in overcoming the most challenging situations

» Draws on long-term relationships with stakeholders to help plan for and achieve results

- Working Together

¢ Addresses team members not contributing to required standards

¢ Commits to delivering timely and high quality work to assist in the team’s success

» Develops and maintains good internal and external peer and senior level relationships
* Helps teams understand common features to build rapport and overcome challenges

Communication and Knowledge Sharing

* Provides stakeholders with the level and quality of information required to achieve outcomes
* Encourages others to seek long-term solutions to address feedback opposed to focusing on
immediate concerns or reactions



e Uses breath of multi-country and multi-client knowledge to equip clients and staff for more
effective outcomes -
o Designs and implements project and program knowledge and services

Innovation and Change

e Consistently seeks more effective and practical ways for the Departmental delivery of services,
products, and processes ’ ‘

» Proposes new ways to improve the quality and relevance of products and services

e Includes the core benefits and reasons for change when developing comprehensive change roll
out plans '

 Influences and persuades decision makers by presenting business cases supporting the
proposed changes

Qualifications

Education Requirements .

Master's Degree or equivalent, in Civil Engineering or related specialized fields. University Degree in Civil
Engineering or relevant fields, combined with specialized experience in similar organization/s may be
considered in lieu of a Master's degree

Relevant Experience

Work experience :
o Atleast 10 years of relevant experience in water utilities sector at senior technical levels
« International experience working in several countries. Specialized experience in water
sector operations, management, or consulting will be considered in lieu of multiple
country experience
s Experience working in DMCs is an advantage

Technical knowledge : ‘
e Proven application of expertise in the urban water sector, specifically in water and
sewerage utility management in DMCs
e Able to utilize and share relevant knowledge to benefit the broader ADB community and
DMCs

People and leadership skills

e When required, able to act as a mission leader / team lead, exercising supervision
coordination, and planning responsibilities over the assigned team, with oversight from
the Technical Advisor, Director, or a more senior team legder ’

e Act as a mentor to more junior team members, providing guidance on projects and
processing of loans/technical assistance

e Act as a coach to develop the capabilities/potential of more junior colleagues

e Excellent oral and written communication skills in English

Reporting Relationships

e Supervisor: Technical Advisor (Urban and Water), SDAS

e The following staff positions may be supervised by the incumbent:
o Administrative Staff
o National Staff




Primary Location
+ Asian Development-Bank-Asian-Development Bank Headquarters-Philippines-Manila

[P Y

Department: sustainable Development-and Cli mate Change Departrent

Division: Sector Advisory Service Division

Staff Category: international Staff (HQ)
Position Level: I1s5

Job Posting

- Apr 18, 2016, 12:00:00 AM

Closing Date (Period for Applying) - Internal
: May 16, 2016, 11:59:00 PM ’



